


Item 1. Management Rights

A. The Borough hereby retains and reserves unto itself, without Iimitation, all powers,
rights, authority, duties and responsibilities conferred upon and vested in it prior to the signing of
this Agreement by the laws and Constitution of the State of New J ersey and of the United States,
including, but without limiting the generality of the foregoing, the following rights:

1. Tothe executive management and adniinistrative control of the Borough Government
L. d i e e e e

to ‘determine their
and to promote

3. ood and just

bilities of the

Borough, the ad thereof, and the
use of judgmen e specific and

s terms hereof

Probationary
w/o Training
w/raining
afier 6 mos.
Patrolmen
2™ year

3" year

42 year

5% year

6™ year

$69,382.88
$76,228.03
$83,073.20

Sergeants: $78,128.36 $82,816.06 $87,785.03



Any police officer who resigns or retires in good standing shall be entitled to any retroactive
salary increases later agreed to or awarded in event that the police officer retires or resigns prior
to such agreement or award.

Detective: Detective differential is calculated as one half the difference between the Sergeants
salary and the sixth year patrolmen’s saiary This dlfferentlal is to be palcl in equal payments on
June 1 and December T

Item 3. College D_é

or equivalent ¢ | .:.=; | 00,00 each

equivalent credlf ¢ Sci >-or Criminal J e 0.00 each
year in addition % orth herein for the rémai
police officer wi
Payment of the a
EDUCATION

This ded as 1ve and in ay ded to be

construed as. _ e . 2 s o ﬁi’aged to
participate ini 18 o thei
responsibiliti program,

to an Associate

B. All péhqe
Degree in Police Scie
they enter the program. .

C. All police officers must sa te'their course of study for a four-year
Bachelors Degree in Police Science or Criminal Justlce within a twelve year period commencing
on the date they enter the program. '

D. Payment for books and/or tuition will be the responsibility of the employee. The
Borough will assume no responsibility for these or related costs or any portion thereof.
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E. The financial incentive for college credits earned under the foregoing provisions of
this Agreement will be as follows:

1to020 $0

21 to 32 $220.00 per yoar
33 to 437 o

) participate
ubject to the
meal and

p sum longevity payment to cach
lendar year 199

Longevity to

YEARS OF
First day, 7
First day 12™
First day 17"y
First day of 237

Item 5. Overti
A, Work Week an

the work week is Sunday thro'.u'g.h Satur
is the twenty-four (24) hour period comme

se of tim eping and payroll calculations,
lay, except where otherwise specified,
employee’s normal starting tune.

B. Overtime shall be paid to all police officers covered by this Agreement when he/she
is required to work for more than one-half (1/2) hour after completion of his/her regular tour of
duty, when he/she is required to work on a regularly scheduled day off, to appear in Superior,



County, Municipal or other court, on official business during other than his/her regularly
scheduled duty time, (Guarantee for court time: Municipal Court-1 hour, County and Superior
Court -2 hours at overtime rate), when he/she is required to commence work prior to one-half
(1/2) bour prior to commencement of his/her regular tour duty, or when called in to perform
Breathalyzer tests (guarantee for Breathalyzer time: 2 hours). The Chief of Police shall determine
circumstances resulting from shortages in personnel in the department caused by vacancies,
sickness, injury, or taking of accrued vacation;-Call in of officers for gvertime shall be made by
the Chief or his/her demgne"
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Presidents Da;
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Veteran’s Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve (half day)
Christmas Day

C. In addﬂ:zon to__hohday pay of _elght (8) hours employees covered under this agreement
who are required to work hereof will be compensated

may choose to accum
__:t is requested by the em|
: gweg_caleng_iar ar. N

) pay by requestmg
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be held by the
y pay must be
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Borough until pa
paid by the eng
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ty as follows:

month to '1'20-com

From the 1¥ day of the 121°
month to 240 comnlete months

Upon the 1% day of the 241% month 25 days

B. Vacations are to be in effect from January 1 to December 31 and are granted on a calendar



year basis for employees who remain on the payroll continuously and without interruption for the
requisite number of years

C. Vacations must be taken during the current calendar year at such time as permitted or
directed by the Chief of Police, unless the Chief determines it may not be taken due to pressure of
work, EXCEPT THAT, unused vacation days, to maximum of ten (10) maybe carried into the next
calendar year or may, at the option of the employee, be turned in for payment at the end of the
current year, In the event the émploy es toutilize t ry- cation days for an extended
vacation beyond ten e davie s . Wdaiet

shall be required, wk

D. -
amount of
regular rate in.
he/she not bee
holiday during s
the requirements
that said employee
subject to the appr

Item 8. Sick I
on their aggregat

only. Any ab
disciplinary

sed for illness
| cause for

fteen (15)
from year to

D. Comm uary-l, 1 i ! me ccumulated the
n the itin cedi s item 8, each full-

endar year commencing in
VEVER, that said employee
ore than five sick days of sick leave
in that particular calendar year. For illustrativ -1fon January 1,1987 a full-time employee
has previously accumulated 140 days sick leave'and in calendar year 1987 takes five (5) sick days,
he/she shall be permitted to accumulate 10 days siék leave for a total on December 31 , 1987 or 150
days accumulated sick leave. Had said employee taken 6 sick days in calendar year 1987, he/she
would be permitted to accumulate only five (5) of the 9 unused 1987 sick days to bring him to the

time employee may accu
1982 in addition to the 145
shall only be permitted to so acc




maximum 145 days on December 31. 1987. Said employee would be unable to accumulate beyond
145 days in 1987 since he/she had used in 1987 in excess of the five sick days limit.

Provided that the employee complies with the notice requirements set forth below, at the
- time of his/her retirement, each full-time employee, at said employee’s option shall be entitled
EITHER A) to receive from the Borough a lump sum payment equal to fifty percent (50%) of the
total value of h1s/her accumuiated u.nused smk ieave said Vaiue bemg_calculated at the employee’s

L each accumulated
of the Fair Labor
ed to give to the
e has selected
trement For
Ist give notice

1§:ular fuil#:ime
ear that records

accumulated by |

F. Injur
circumstances, t}

received by th
employee and’
election.

G.

“(5) consecutive days shall

constifiite:a

H. Verification of sick leave:

1. An employee who shali be absent on sick leave for three (3) to five (5)
consecutive working days shall be required to submit at the employee’s option, acceptable medical
evidence or a personal written note of the employee substantiating the iliness; an employee absent on
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sick leave in excess of five consecutive working days shall be required to submit acceptable medical
evidence substantiating the illness. Notwithstanding anything to the contrary the Borough may
require proof of iliness of an employee on sick leave at any time an absence is in question.

2. The Borough may require an employee who has been absent because of
personal illness, as a condition of his/her return to duty, to be examined at the expense of the
Borough by a physmian of the Borough 'S . ch01ce Such examination shall: establish whether the

vered under this
ment and repairs
‘desired, subject

> purchased
mployees.

‘ealth Benefits
red under this
yand 2007 for the
o the Police Chiefs

rogram prot
Agreement will re
purpose of acquirin
approval.

Dental Plan- Effective’ ebru as.practicable, bargaining unit

members shall be ehglble for denta _ “Dental Premier Program, with a
maximum of $1,500.00 annually and wa er : ctible for preventive and diagnostic
services. The Borough shall pay the full cost of the premlum for employees. The Borough shall pay
75% of the cost of the premium for the spouse or other dependents of the employee, should the

employee request said coverage; the employee shall pay the remaining 25% of spouse/dependent
coverage.




Item 12. Legal Defense

The Borough shall provide legal defense to any police officer who is a defendant in any action

arising out of or incidental to the performance of his/her duties in accordance with the provisions of
N.J.S.A. 40A;15A55.

Item 13. Probationary Period
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Item 16. Person

Each full time employ _
year. These personal days are non cumul

1] _en-"for. any reason whatsoever, subject to
the prior approval of the Chief of Police. . =



Item 17. Grievance Procedure

A. For the purpose of this agreement, a grievance shall be defined as a claim by an
employee based upon the interpretation, application, or violation of this Agreement to
provide for the expeditious and mutually satisfactory settlement of grievances arising with

respect to the mterpretatlon or application of thlS agreement the followmg procedures shall
be followed - .

ting to the Chief of
‘ lonP B.A. Local

final written

fthe grievance
€ presentation
BA. Local #341,
n the grievance
ittee, at which

1 Council, at
unless the
1sion within

forementione
procedures P pt of the written
decision of't _ ' : 1 arbitrator shall be

I ations Commission. The
es; with costs of the arbitrator
11 be borne by the parties themselves.

to be borne equally by the p

If the appeal to arbitration is not taken within the aforementioned time period, the
decision rendered in Step 3 will be deemed final and binding.

B. The time limit specified in the Grievance Procedure shall be construed as
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maximum. However, these may be extended upon mutual agreement between the parties.

C. A grievance must be presented at Step 1 within 15 days from the date of
occurrence of the facts which gave rise to the grievance. If it is not presented within the

aforementioned time period, it shall not be thereafter considered a grievance under this
Agreement.

1ievance Procedure by
he Kinnelon P.B.A.
1, the Kinnelon
11 stages of the

this Agreement
or support, nor
ort for duty, or
any employee ‘ 4g€ O r abstinence in
-frofn'ithe ﬁ_'lﬂ, favi?.i vee's duties of
L t the Borough.
this Agreement

rference with

~or restrict the
ed to have in law
by the Association

or its member

Item 19. General and Mis

A. The Borough shall maintain its jil‘éhrance policy of false arrest insurance.

B. Any employees who are required to use their motor vehicles in the line of duty will
be reimbursed at the prevailing rate established from time to time by the Borough, provided use of
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the vehicle was authorized by the Chief of Police.

C. Each employee shall be provided with a one-half (1/2) hour paid meal period during
his/her regular eight (8) hour tour of duty, subject to emergencies.

D. Each full-time employee covered under this agreement shall have the right to join
and support recognized and bona fide |

ourt decision
Sections not

; E1'_aj/''—‘c:iéfl't-’,-re‘é;';df fro

1 Fl:rst by Semo

Each employee shall un tal the expen Borou P y51c“al examination to be
performed by a group of medical Pphysicia

Each employee will be required to comply wi h any recommendations made by the
examining physician and the failure of an emplovee to follow the recommendations of said
physician shall be the equivalent to the failure to follow a direct order of a superior officer and
the employee shall be subject to appropriate disciplinary action.
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Each employee shall sign an appropriate waiver and any other documentation necessary
to direct the group of medical physicians to transmit a copy of a written medical report together
with recommendations and supporting documentation and data to the Chief of Police.

A physical examination shall be taken every other year unless otherwise directed by the

Item 23. Berea\f

Inthe 1 diate ibe prov1ded

during the emp! of the benefit
provided to the "

In the
one (1) day off

hall be given
ot return for

the knowledg fomof ithe -of the parties:at ated or
signed this A; '

Item 25. Rej

All ordinanc : _ _ parts Thereof
inconsistent with this Agr = executio 1is document by the
Borough Council and the m ) '

Ttem 26. Rules and Reguiaﬂbns

Rules and Regulations as adopted on October 19, 1978, and as further amended from
time to time, remain in force and effect except where inconsistent with the terms of this
Agreement and shall be incorporated herein as part of this Agreement as if set forth at length.
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Item 27. Convention Leave

Leave of absence with pay shall be given to duly authorized representatives of the PBA
to attend any State or National Convention of that organization, provided, however, that no more
than ten (10%) per cent of the bargaining unit shall be permitted such leave of absence with pay
except no less than two (2) and no ) more than ten (10) authonzed re resentatlves shall be entitled
to such leave Th1s p id | € Of absenc TIC duration of the
* on provided that
the convention

05 , between
A-Local #341,
cember 31,

ATTEST:

Bﬁ?{r@/ |

r/ R . /
Bwarn to and subscriped before me
thig 7 day of L2009 .

Kaven M. fusiz
NMoiary Bubiic of Mow Jersgy
My Commission Expirer Inlv 16, 2006 14



